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The Apprentice , currently on BBC 1 

on Wednesday nights , seems to 

increase its viewing figures each 

week.  Audiences of 7 -8 million 

viewers have been recorded. 

Additionally, The Apprentice is the 

BBCôs most watched ipodcast. 

So what is it about Sir Alan Sugar 

shouting out the infamous words, 

ñYouôre firedò? Perhaps the eager 

young apprentices fighting each 

other and the sight of Alan Sugar 

decimating them has all the 

ingredients of a television soap 

opera.  

 

However does the Apprentice 

convey the right picture of 

business? Lord Digby Jones, former 

Chairman of the CBI certai nly 

thinks that it does not. Furthermore 

Alan Sugar seems oblivious to the 

law of the land. Since 1975, it has 

been illegal for employers to ask 

women about their plans for 

children or childcare in a job 

interview. Yet when Alan S ugar 

grilled a mother abou t her childcare 

plans on the Apprentice, there was 

no protest recorded.  

 

Is the Apprenticeôs model of 

business the one we want to push 

in schools or see employers 

advocate? I would certainly hope 

not. Furthermore I meet many 

business people who do not 

reco gnise business today in that 

television programme.  

 

So what models are out there in the 

world of business? There are many 

where people are motivated to work 

well in teams because they are 

motivated by the opportunities their 

products bring. The short eleva tor 
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pitches from companies at 

Cambridge Network meetings are a 

good example as are the Safari 

meals that the Cambridgeshire 

Chambers of Commerce organise. 

In both examples companies talk 

excitedly about their products, as 

well as stating how they try to  care 

for and support their customers.  

 

So what does Christian faith have 

to say about the conflicting models 

thrown out by business today? 

Andrew Glover, Chairman of the 

CPW Executive Committee, and I 

attended a conference with forty 

plus other participan ts at Ridley 

Hall theological college Cambridge 

from April 11 th  to April 13 th . The 

conference, entitled óWholeness at 

workô was organised by the Faith in 

Business unit at Ridley Hall. I was 

struck by the wide range of ages of 

participants as well as the ve ry 

friendly and supportive atmosphere 

that was there throughout the 

conference. Most of all I was 

impressed by the sight of so many 

Christians struggling to establish 

meeting points between Christian 

faith and the issues in the 

workplace. There were a numb er of  

themes illustrated by several 
speakers such as:  

  



 

 

 
 
 
 
 
 
 
 

  

 

 Honesty -being straight with 

people, honouring your 

commitments  

 Transparency -being as open 

as you can. A readiness to 

make a defence of what you 

do in public.  

 Consistency -not surp rising 

people with arbitrary 

decisions; congruence 

between what you do i n 

private and public.  

 Psalm 26 twice mentions 

walking in oneôs integrity; a 

settled groove within which 

the good person operates.  

 

In a presentation on Making 

Companies Whole, Tim Harl e a 

consultant working with the 

Christian organisation MODEM 

talked about three aspects for 

companies that lead to Redemption 

and Transformation:  

 

Looking Ahead  -  Workers b reakfast  
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 A healthy attitude to failure -

to encourage people to  

innovate, you have to make 

it safe to fail  

 Stop communi cating values -  

look what happened to 

ENRON! Compare the 

example of steadfast love in 

Psalm 26 vs. 3. Values have 

to be replaced by virtues.  

 We need healthy attitudes to 

work. Work as part of 

creat ion such as workers in 

the Bible.  

 

The philosopher Nietzsche  saidò if 

you have a why  for doing 

something, you can live with any 

howò But, as we have seen, it is 

the how that matters  

Chris Savage    

  

 

Christian Heycocks and I are organising a monthly Workers Breakfast 

at Great St Maryôs Church Cambridge (GSM) Beginning on July 17th . 

The format will be:  

 

 7.30am Welcome and Worship  

 7.45am Bre akfast  

 8.05pm Speaker  

 8.20am Questions  

 8.30am Vote of thanks and depart  

 

A speaker for the first meeting on July 17 th  is still being arranged. 

However the speaker at the second meeting on August 28 th  will be 

Jennie O Connor, Human Resources Manager at the University of 

Essex. She will speak on óHow can we teach individuals to put their 

beliefs and skills into practice? ô This is currently the subject of her 

doctoral thesis . Eventually the Workers Breakfast will move to 

Michaelhouse, round the corner from GSM , in October .  

 

The purpose of the breakfasts is to give people the opportunity to 

worship, if they wish, to discuss workplace issues and to reflect on 

them. We will attempt to keep to the tight timetable so that people 

are still able to get to work on time . 

 

Any enquiries to Christian Heycocks (01223 741 716)  

or Chris Savage (01223 276657)  

 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Good Friday at the Grafton Centre  

It was midday on Good Friday in 

the Grafton Centre, the shops were 

all open and the crowd of people 

flowed back and forth.  However in 

front of the escalators something 

else was going on.  There was a 

relatively clear space and this space 

contained a group of musicians, a 

singer, a gentleman in a dog collar 

and a few people standing around 

singing.  What was happening?  

Simple! Chris Savage, yes, the dog 

collar graced the neck of our Team 

Leader , had been invited to lead an 

act of worship f or Good Friday by 

the people he had been working 

with in the Grafton Centre.  The 

Chaplaincy to People at work had 

arrived.  

 

Maggie Richardson and I joined the 

group and Chris, came over, 

greeted us and gave us a printed 

sheet with the words of the hymns 

and songs on it.  We sang the well 

loved traditional hymns for Good 

Friday as well as some more 

modern worship songs.  In between 

the singing were heard read the 

familiar story of Christ's passion.  

However it was interesting to reflect 

that these days,  whi le this story is 

familiar to Christians the world 

over, it is not nearly so familiar to a 

crowd of shoppers in a modern 

retail precinct in Britain in 2008.   

 

Mostly the world of the shoppers 

and the world of the worshipping 

group remained separate but 

som etimes the two worlds met and 

mingled, albe it briefly.  A shopper 

would stop and listen and 

sometimes they would join in a 

familiar hymn.  A family would stop 

and the children would ask what 

was going on.  Each time Chris 

 

ñIt was the first 

time that anything 

like this had been 

attempted i n the 

Grafton Centre and 

hopefully it will not 

be the last .ò 
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would go over and speak to the 

peo ple, invite them to join in and 

give them one of the printed 

sheets.  Chris said a few words 

during the service pitching it on a 

fairly light level while remaining 

well focused on the events of 2000 

years ago and their meaning for us 

today in a largely sec ular society.  

 

While everything was fairly low key 

it felt very good to be part of that 

act of worship.  It was the first time 

that anything like this had been 

attempted in the Grafton Centre 

and hopefully it will not be the last.  

There is considerable sc ope for 

developing this small beginning into 

a very meaningful event in the 

calendar of the churches in 

Cambridge.  It is also good that the 

initiative is being fronted by the 

Chaplaincy to People at Work in 

partnership with the management 

of the Grafton C entre as this will all 

help to establish the Chaplaincy's 

work in this very important part of 

the city.  A future possibility may 

well be to link this event up with 

the Good Friday witness that takes 

place in the market place each year 

and possibly develop  a 'Walk of 

Witness' from on e shopping centre 

to the other.  Whatever the future 

holds though , a very promising 

start has been made.  

 

Francis Burghall  

 

 

 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 

Chaplains  

Mr Laurie Boorman, Chaplain to businesses & shops in Cambridge  

Rev Nigel Cooper, Chaplain to Anglia Ruskin University  

Mr Terry Day, Chaplain to Cambridgeshire  Police Force  

Rev Robin Giles, Chaplain to Cambridge Regional College  

Rev Christian Heycocks, Chaplain to Cambridge University staff  

Rev Stuart Wood, Chaplain to Cambridge United Football Club  

Mr Lawrence Wright, Chaplain to Railway W orkers   

Rev Jane Marti n, Anglican Curate involved with  Huntingdon Town Centre  

 

Executive Committee  

Andrew Glover  (Chairman ), Susan Baden -Pickstock, David Ball, Robin 

Bligh, Frances Burghall , Bill Kirkman, Maggie Richardson  and Chris 

Savage  

Newsletter printing courtesy of Linton  Free Church (URC)  

 

 

Contacts  
 

Trustees  
David MJ Ball, Chairman  

Robin Bligh, Treasurer  
Dr. Pamela Cressey  

Bill Kirkman, Secretary  
Dr. Derek Nicholls  
David CE Ridgeon  
Ven John Beer  

 

Team Leader  
Canon Chris Savage  

31 Thornton Close  
Griton , Cambr idge   
CB3 0NF  

 

Phone:  
01223 276657  

 

E- Mail:  
chris.savage@  

workplacechaplaincy.org.uk  

See us  on the web  at:  

workplacechaplaincy. o rg.uk  
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Lunch at t he Trinity Centre,  Cambridge Science Park  
 

The lunch  on February 22 nd  was followed by a discussion on óAddr essing 

Business Issues and Values ô. Mark Treherne spoke amongst other things about 

the continuing pro blems at work for employees addressing the life/work 

balance. Alan Barrell talked , among other things , about the problems 

associated with making staff redu ndant in a company.  He came up with a 

memorable phrase : "Today's postcode may be tomorrow's flatter dustbin" . 

And finally, Archbishop Sentamu saw himself as being in conversation with 

business leaders.  He had a burning desire to share the ethical issues ar ising 

from their businesses.   

 

About 70 people attended comprised  mainly of business leaders and workers 

in Cambridge as well as members of local churches.  Questions from the 

audience afterwards provoked a lively response from the speakers.  

 

In the picture  are: Top L -R: David Ball,  Bishop A nthony Russell,  Andrew 

Glover, Canon Chris Savage . Bottom L -R: Mark Treherne,  Alan Barrell,  Elee 

Seymour ( Chair of Panel )  and Archbishop John Sentamu  


